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B cmamve usroxen cucmemamuueckutl 100xo0, onpedessioujuil c6A3b COYUALLHO-TICUXOA0SUUECKUX aACheKmof
ynpabaenus nepconarom, ynpabaenue vesobeueckumu pecypcamu (Human Resourse) kax ocobbiit 6ud npogpeccuonars-
HOUL OesimenvHoCmU. Y cmanoBieno, umo KoMnemeHyuy — 31mo cnocoOHOCb KOMNAHUL U ee NepCoHAAA UCHOAHAND
mpebyemblil pyHKYUOHAL 6 coombemcmbuu ¢ onpedesenHbiM BudeHuem, muccuen u yenHocmamu. Taxum obpasom,
Komnemenyuu Bempaubatomes, 6 obugyio cucmemy ynpabienus nepconasom, HanpabieHsl Ha 00CHUKeHUe Crpameai-
ueckux yeaedl u AGAA0McA 00uUMU Kax 044 Komnanuu 6 yesom, max u 045 kaxooeo u3 ee compyonuxob. Ilokasaro,
u1mo Kopnopamubras Mooesb KoMnemeHyutl — 3mo Habop KA104eBblx KoMnemenyuil, Heo0Xo0UMbLX COMpPYOHUKAM A5
ycnewiHo2o 00CmuseHus cmpameauveckux yeset komnanuu. Onpedesero, umo 0eamebHOCb, CIMAMYC U nepcnek-
mubvl pasbumus cofpemenHoll ycnewHou xomnanuy odyciobaubaom sHauumesvHoe BHuManue K noBvluleHuI0 Kave-
cmba ueaoBeneckux pecypcod (Human Resourse).

KiroueBrble cj10Ba: yIpasiieHMe IepCOHATIOM; yIIpaB/IeHVe KOMIIeTeHIIVIIMI; KOMITeTeHTHBIV TIepCOHaT;
HOBBIIIIEHEe KauecTBa 4ejIoBevuecKnx pecypcos; Human Resourse koMmrmanmi; yaoBIeTBOPEeHHOCTE IOTpedn-
TeJIs; HaCTaBHITIECTBO VI POTAIys CIIeMaIVCTOB; KaIpOBBIV ITOTeHIMAT; HaliM M MHAVBMAYaIbHOe pa3Bu-
TVie IePCOHAJIA; KOPIOPATUBHAS MOIETb KOMITETeHITIIA.
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The article deals with systematic approach determining the relation of social and psychological aspects for human
resource management as a special kind of professional activity. It has been found out that competences are the ability of
a company and its personnel to perform the functionality needed in accordance with proper vision, mission and values.
Thus, competences are embedded into the whole system of the human resource management, directed at the achievement
of the strategic aims and are general both for a company itself and for its every member. It has been demonstrated that
the corporate model of competences is a set of key competences which is necessary for personnel to achieve the goals of
their company successfully. It has been defined that activity, status and perspectives for the development of a successful
modern company give rise to significant attention to improvement of quality for human resources.
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