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B crmamve usaosxen cucmemmuiil 100x00, onpedessioujuil c6a3b COYUALLHO-NCUXOA0RUUECKUX ACneKkmo8 ynpabrenus
nepcoHasom ¢ mpebobanuamu cmanoapma coyuasvHon ombemcmbennocmu SA 8000 (Social Accountability 8000).
Obusacmyv pacnpocmparenus cmanoapma opuenmupobana Ha yoocmobeperue cnocobHOCMU NPeOnpusmua Uiy 0peani-
3ayuu oyenubams nocaedcmbus cboetl desmenvrocmu 6 coyuarvHo-ncuxooeudeckom acnexme. Ioxasaro, umo cmamn-
Oapm, ocHOBAHHBLIL HA MEXOYHAPOOHBLX HOpMaX npab uesobexa u mpedOBAHUAX K CUCTEMAM MeHeOKMeHMa, Henocpeo-
cmbenno cBA3aH ¢ NPUHYUNAMU, 3a0a4amu 1 mpedoBanusmu ynpabienus nepconasom. OBOCHOBAHO, UMo COUUANLHO-
ncuxoA02uteckue acnexmol ynpabienus nepcoHalom AGAAI0MmMcs cocmabaanuei Cmpameuuecko20 MeHeOXMeHma u
onpedesersl nosoxerusmu cmandapma MCO 9004.
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The article deals with systemic approach, determined the connection between the social and psychological aspects for
personnel management and standard requirements for social accountability SA 8000 (Social Accountability 8000). The
field of the standard is directed at assuring an enterprise ability to assess after-effects from its activity in social and psy-
chological aspect. It has been shown that, being based on the international human rights, the standard is connected di-
rectly with the principles, goals and requirements of personnel management. It has been proved that social and psycho-
logical aspects for personnel management are a part of the strategic management and are regulated by the provisions of
ISO 9004 standard.
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