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B cmamve onucanst modeau uHOUBUOYaLLHO-0pUEHMUPOBAHHOR0 00YHeHUS, PACCMOMPEHbL e20 Op2AHU3AUUOHHbIE (hop-
Mbl: OCHOBHDbIE BuUOblL AeKUUTL, NPAKIMUHECKUX 3AHAMUTL, Npeo0xKeHa CUCTeMa n000epKubaryeeo KOHCYALMupoBanus.

KrnroueBrwie c10Ba: VHAVBUAYaJIbHO-OPVEHTIPOBAHHOE 06yquV1e, JIeKLMY, ITpaKTU4YeCcKue 3aHAT,

HoIepXuBarolree KOHCYJIbTUPOBaHIe.
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The paper describes models of individually-oriented teaching and considers its organizational forms such as main
types of lectures and practical trainings. A system of supportive consulting has also been proposed in the article.
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OOGpasoBaHme 1 camooOpaszoBaHe Bcerma
3aHVMaJIV IJIABHOE MECTO W SIBJISUTVCH OIIperie-
JISTFOIIIVIMY B 9KOHOMWYECKOM Y TTOJIUTUYIECKOM

passuTiy Poccimt. MBI cunTaeM, 4To yaaduHo
OpTaHM30BaHHBIV ITPOIIeCC CaMOoOpa3oBaHLs
CII0COOCTBYET 0DeCIIeYeHNIO er0 COBPEMEHHOTO
KadecTBa, ITocTpoeHmIo 3 deKkTrBHO 00paso-
BaTeJIbHOV CVICTEMBI C [IEVICTBEHHOV SKOHOMM-

KOV M yIIpaBJIeHEM, COOTBETCTBYIOIIIET 3aIIPO-

60

caM COBPEMEeHHOVI XXV3HM U IIOTPeOHOCTSIM
PasBUTHA CTPaHBbI, a TaKXXe MHAVBUILY aJIbHOMY
Pa3BUTHIO JIMYHOCTHA.

B Hamrem mcciienoBanmMy OpraHmns3oBaTh
IIpoIiecC caMoo0pa3oBaHIS ITO3BOJISIET VIHIN-
BTy aJTbHO-OPMEHTIPOBaHHOe 00y deHme, KO-

TOpOe IIPEJICTABIISIeT COOOV COBOKYITHOCTD
dopM, MeTOIIOB, CPeJICTB, ITAIlIOB, peajln3alyent

KOTOPBIX JOCTUTIa€TCs ITIOBBIIIIEHNE KaueCTBa





