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Jlna cospementioco MHOLODYHKYUOHANLHORO N1€CO3GA20MOBUMENbHO20 NPEONPUAMUA XapaKkmepHd pazeemeienidas CmpyKmypa
npouzsoocmea. Jlecozazomogumenvhoe npeonpusmue no cgoell CMpykmype AGIAemcs CIOJCHOU Ounamuyeckol cucmemotui. Ilpu
pacueme nokazamenei e2o dQgekmugHocmu HeoOX0OUMO pAcnonaeams OOILUUUM 00LEMOM UCXOOHBIX OAHMBIX U KOMNIEKCOM
Memooux ux oopabomxu. B 6onvuwiuncmee omewecmeenHuix u 3apy0edCcHbIX UCCTe008aHUll MAKUM DAKMOPOM, KAK KEATUGUKAYUs
nepcomnana, sauacmyro npernebpezaiom. Ilpu 2mom ouesUOHO, MO NPOUIBOOUMENTbHOCHb MEXHUKU 60 MHOSUX CIVHASAX CEA3AHA He
MONLKO € NPUPOOHO-NPOUIBOOCMBEHHBIMU YCIOBUAMU, HO, 8 MOM HUCTe, C ONbLIMOM pabomel U HABLIKAMU nepcoHand. B cmamve
uccnedyemcs 60NPOC 0 NPUHYUNUATLHOU BO3MOICHOCMU OYeHKU U yiema Keanu@ukayuy nepcoHand npu cocmagienuu mooenei ons
NPOCHOZUPOBAHUSA IPHEKMUSHOCMU MEXHONO2UHUECKOU Oonepayul npou3eo0Cmed COPMUMEHMO8 C UCNONb308aHUEeM Xapeecmepd.
Ipoananuzuposano 6o3pocuiee 6uuAHUe UYenl08eHecKo2o Gaxkmopa Ha dhdexmusHocms npoyecca npou3so0Cmed COPMUMEHNO8 ¢
UCNONB30BAHUEM COBPEMEHHOU J1eCO3a20MOBUMenbHOl mexHuKuy. 1Iposedennulil ananus 1umepamypHvix UCIOYHUKO8 NOKA3AL HAUYUe
YCMOUYUBLIX 3AKOHOMEPHOCTEN MeAHCOY Y8enudeHuemM npou3so0umensHOCmu mpyoa onepamopa xapeecmepa u e2o cmagicem padomoi.
Tokazano, 4mo ModxiCHO 6bIOENUMb CMAOUIbHbIE KOTUYECMBEHHble NOKA3AMENU IMo20 npoyecca (Cpok 6bixo0a Ha MAKCUMATbHbILL
VPOGelb NPOU380OUMENbHOCIU, NPOYEHMHOE YéeluueHe npoussodumensiocmu). Ha ocnosanuu nonyuennvix pesynsmamos nokasana
nepcnekmugHocms  0ojee  0emanbHO20 —UCCIe008aHUs  OAHHO2O —npoyecca U €20 3aKOHOMepHOCmel ¢ UCNONb308aAHUEM
MEANCOUCYUNTUHAPHO2O0 NOOX00d C YEnblo GbIAGNEHUA U KOIUYECMBEHHOU OYeHKU GIUAHUA Haubonee Cyujecm@eHHbIX (axmopos,
OMHOCAWUXCA K K8ANUDUKaAyUU onepamopa.
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Modern logging company is characterized as a bradcktructure of production, due to the need togrerfa wide range of
functions. The structure of logging company is englex and dynamic system. When calculating itsatiperal performance, it is
necessary to have a large volume of input datasandmplex of processing techniques. The majoritioafestic and foreign research
often neglects staff qualifications as a factorislobvious that in many cases machine perform@essociated not only with the
external conditions but also with experience anitlsskf the staff. The article studies the problefma fundamental possibility to
estimate and account staff qualification when mlaagloperational performance for timber assortmgmbduction process with
Harvester. Growing influence of human factors om tperational performance of timber assortment potidn with the use of
modern logging equipment has been analyzed. THgssaf literary sources has revealed some stphteerns between the increase
in harvester operator’'s productivity and their wagkperience. It has been shown that stable quainttandices can be distinguished
(time to achieve maximum performance, the percentdgroductivity increase vs. the initial). Basedthe results, prospectivity for
completely a more detailed study of this procesbsiempatterns has been shown by using multidis@py approach to identify and
quantify the impact of the most significant factaisited to the operator’s qualification.
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